


 

SOCIAL ACCOUNTABILTY POLICY 

 

Apollo is committed to adopt a Social Accountability Management System according to the SA 8000 standard in relation to its employees, its 

shareholders and the Economic and social context of the area in which Apollo operates. 

 

Apollo, through the adoption of a Social Accountability Management System, aims to develop and promote its social commitment, to follow all  

applicable laws and international standards against child labour and rights of minorities and indigenous peoples, forced labour and 

discrimination, women’s right , diversity, equity and inclusion  to follow those in favour of health and safety, freedom of association, the 

adoption of disciplinary practice and to observe working hours and remuneration. 

 

Apollo has defined as priority the following objectives: 

- respect of the rights of its own workers through the application of labour laws, contracts and union agreements 

- compliance with occupational health and safety law requirements 

- respect the rights of its sub-suppliers workers 

- promote education and training through cooperation with local educational institutions 

 

Campi Bisenzio, lì 13/03/2023   

                                                                                                                                   General Manager 

 Social Accountability Accreditation Services  :    saas@saasaccreditation.org 

             Social Accountability International : info@sa-intl.org                                                                                             
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